Reachout Application Equalities Monitoring Form

Why complete this form?

We want those appointed to work at Reachout with Arts in Mind to reflect the diverse Scottish population thus it is important that opportunities are open to all. To help us achieve this, it is important that we obtain accurate and complete data from every applicant relating to gender, ethnicity, disability and other relevant details. 

Please highlight the suitable option for each question that best relates to you.

All applicants to Reachout with Arts in Mind should be aware of our Child Protection & Safeguarding Policy and Safeguarding Vulnerable Adults Policy – these can be found on the Reachout website.


Are you a PVG (Protection of Vulnerable Members) Scheme member currently:
Yes / No

If yes, you will be required to complete an existing member form in the event of a job offer being made.

If no, a disclosure check will be carried out in the event of a job offer being made.

Do you consent? Yes / No


Do you hold a current driving license?                    Yes / No

If yes, what type?                 Provisional                 Full                   LGV

Do you have any current penalty points on your license?  (Please Give Details)


What is your gender? (new notes given are sexual orientation rather than gender)
· Male					
· Female	
· Intersex
· Non binary			
· Prefer not to say
· If you prefer to use your own term, please specify here …………………


What is your ethnic group?
Please choose ONE section from A to F which best describes your ethnic group or background, then select ONE box from within that section.

A. White
· Scottish
· British
· Irish
· Gypsy/Traveller
· Polish
· Other white ethnic group, please write in:

B. Mixed or multiple ethnic groups
· Any mixed or multiple ethnic groups, please write in:

C. Asian, Asian Scottish or Asian British
· Pakistani, Pakistani Scottish or Pakistani British
· Indian, Indian Scottish or Indian British
· Bangladeshi, Bangladeshi Scottish or Bangladeshi British
· Chinese, Chinese Scottish or Chinese British
· Other, please write in – 

D. African, Caribbean or Black
· African, African Scottish or African British
· Caribbean, Caribbean Scottish or Caribbean British
· Black, Black Scottish or Black British
· Other, please write in:

E. Other ethnic group
· Arab, Arab Scottish or Arab British
· Other, please write in:

F. Prefer not to say
· Prefer not to say


Do you consider yourself to have a disability? Yes / No / Prefer Not to Say

The Equality Act 2010 protects disabled people.  The Equality Act defines a person as disabled if they have a physical or mental impairment, which is substantial and long term (i.e. has lasted or is expected to last at least 12 months) and has an adverse effect on the person’s ability to carry out normal day-to-day activities.

If yes, please detail below: (Optional)




I confirm that all details completed are true in all respects to the best of my knowledge and belief.


Signature:                                                            Date:


NOTES FOR APPLICANTS

All information provided by applicants will be treated as confidential. Additional information may be attached on extra sheets if it is necessary and strictly relevant to the consideration of your application.

